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Q:    Must a company provide a sign language 
interpreter to a deaf employee?

A: Under the Americans with Disabilities Act (“ADA”) 
a company may be obliged to provide these services as 

a “reasonable accommodation” for the employee’s disability 
under certain circumstances.  First, the employee must 
in some fashion advise the company that the services are 
needed.  Second, services are considered necessary where 
information is being communicated that is substantive and 
signi� cant (such as training sessions, important meetings, and 
in some circumstances, disciplinary or performance related 
communications).  Sign language interpretation need not be 
provided for every workplace transaction (notes, e-mails and 
text messaging, a telephone device for the deaf (TDD) may be 
su�  cient in some cases).  � ird, if it would impose an “undue 
hardship” on the business to provide the service, the request 
may be denied.  While cost may in some cases satisfy the undue 
hardship test, the ADA anticipates that companies will incur 
some costs in 
providing
accom-
modations.      
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Q:    Did the IRS announce a new o� shore account 
disclosure initiative?

A:           Yes. On February 8, 2011, the IRS announced the 
2011 OVDI to continue the � ow of taxpayers with 

o� shore accounts coming back into compliance.  Taxpayers 
have until August 31, 2011, to � le or amend returns and 
Reports of Foreign Bank and Financial Accounts for 2003-
2010, pay all tax, accuracy-related or delinquency penalties 
and interest due, and pay a miscellaneous penalty equal to 
a percentage of the highest value of the undisclosed and 
unreported o� shore accounts and income-producing assets 
between 2003 and 2010. � e percentage will be 5%, 12.5% 
or 25%, based on the relevant facts. 
 Taxpayers with o� shore accounts should carefully consider 
whether the 2011 OVDI is the best way to come into 
compliance. For those that engaged in willful conduct and 
risk criminal prosecution, timely entry into the program 
avoids prosecution and o� ers certainty as to the amount due.  
For those who acted negligently or have little tax due, there 
may be a better option.  Taxpayers with undisclosed o� shore 
accounts should consult with a tax professional before making 
a � nal decision.
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Q:    Is it possible for a company in a traditional (non-
technical) business to have intellectual property?

A: Yes.  Intellectual property covers con� dential and 
proprietary information, as well as trade secrets.  

� is may include customer lists, methods of doing business, 
processes, production techniques and other information that 
may not necessarily focus on the product.  � ese items may 
not be the proper subject of a patent or copyright.  However, 
if they are novel or unique to the company, important 
to its business and kept con� dential, then they would be 
considered intellectual property of the company and should 
be protected.  


